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PRESIDENT’S
REPORT

Winter is upon us and it has started snowing. Like many other members, | am looking forward
to a great ski season this year to make up for last season missed due to COVID lockdowns.

Bookings

There is quite some pent-up demand for bookings this year due to the limited snow time that
members have had in the past two years. All four booking rounds have now opened and mem-
bers have rushed in and filled our lodges. Some members will have missed out on their first
choice of booking and it is likely that some members have not got as many bookings as they
hoped for. | hope that you have managed to book some nights and will be able to enjoy the sea-
son. The committee will be analysing bookings to get some understanding of unmet demand.

COVID beds

Since the start of the pandemic the club has run the lodges at reduced capacity. The commit-
tee considers that it is appropriate during the pandemic to change from our normal room allo-
cation policy where people from separate bookings may be allocated to share a room. Bookings
come in many sizes and the club has limited room sizes so it is a lucky event when the sizes

of bookings for a full weekend or week match room sizes so that nobody is asked to share. For
this reason, since the start of the pandemic the lodges have run at reduced capacity in order to
minimise the risk that people from different bookings have to share.

This year we are working through preliminary room allocations. Where we find we can fit every-
one with no sharing and there are spare rooms available, we have been releasing extra beds for
booking. This will continue throughout the season. We have also been trying to identify oppor-
tunities where we can see people who are booked in separate single person bookings who know
each other and may be prepared to share. Having people share will allow us to accommodate
more people who are keen to book this year and we'd like to satisfy as many members as possi-
ble.

Please consider other members who may be looking to make a booking in this very tight sea-
son. If you know of others booked at the same time as you with whom you would be willing to
share, please let the club know. The best way to do this is to log in on the website, look at your
bookings and add a note to your booking. Odd sized bookings (1, 3, 5, etc) are the hardest to
accommodate in all lodges. In Kyilla, more than half of the beds are in two rooms of 4 and a
room of 5 beds, so two person bookings may also be difficult.

Ski & Board Camp

The ski & board development camp in the first week of school holidays has proven very popular
again this year. | look forward to hearing of the great time participants will enjoy and seeing the
results in improved snowsports skills on display. The club encourages every participant to race
in the Club Championships as well as put themselves forward for team selection for other races
where the club competes.



Park Entry Passes no longer available at the
park entry gate

NPWS has advised that annual passes for car entry will not be available from this year at the
park entry gates. People wishing to buy annual park entry passes will need to either go to a
NPWS office during office hours (check the hours at the Jindabyne office before you try to turn
up) or buy online. They have also done away with the windscreen stickers so if you like to leave
things to the last minute | guess it may be possible for your passenger to buy online as you
drive to the park.

Resort Ticket Pricing

It is interesting to see the differences in the ticket pricing structures between the two resorts in
recent years. Day ticket prices are similar. Perisher has maintained its Epic Pass with full sea-
son skiing at Perisher, Victorian resorts and access to numerous overseas resorts at a price well
under $1000. Thredbo reintroduced its season pass at nearly double that price, offering much
less access to other resorts than Perisher’s season pass. This has caused some members to
change allegiance and ride Perisher instead of Thredbo. This is clear from our booking statis-
tics: it used to be that Waragun filled much faster than Kyilla and Tiobunga. Now Tiobunga and
Kyilla fill before Waragun.

It is public knowledge that Thredbo had its second best financial result in history in 2020, with
no season passes and strictly limited numbers of day passes. Has this experience convinced
Thredbo to serve only the top end of the market, providing exclusivity to those prepared to pay
top dollar?

Work Parties

It is terrific to see members enjoying work parties and helping keep the lodges in tip top shape
and ready for the coming season. Work parties are popular and are a great way to meet other
members and to increase your feeling of ownership of the club. Remember at membership re-
newal time you are asked to make an additional financial contribution if you have not attended
a work party recently. See the reports in this Christie of recent work parties.

AGM

The AGM was held by web-based meeting on 15 March 2022. It attracted nearly double the
number of members | recall ever seeing at a Brindabella Ski Club AGM and probably 3 times as
many as used to turn up when we held the AGM in person. No doubt many turned up specifical-
ly because of the mandatory vaccination motion. There was vigorous discussion on this motion
and ultimately it passed by a narrow majority. Roughly 25%, of members eligible to vote, voted
on this motion.

The following people were elected to the committee unopposed at the AGM:

President James Lawrence
VP Management Ghafur Barchia
VP Tiobunga Curtis Hancock
VP Kyilla Rob Griffin

VP Thredbo Rob McGregor
Secretary Darrell Porter
Treasurer Russell Kerrison
Club Captain Warwick Forster

Information Officer Ben Coutts
Membership Officer | Margaret Smythe

The position of Business Planning Officer was left vacant at the AGM. Ben Troy stepped forward
and the committee appointed him to this position after the AGM.

The committee has already been working very hard since the AGM. | look forward to continuing
to work productively with all these volunteers through the rest of this year and into next year.

The President’s report to the AGM and the Audited Financial Statements presented to the AGM
were published in the Autumn 2022 edition of Christie. The Treasurer’s report and the draft
minutes of the AGM are published in this edition.

Mandatory Vaccination Policy

The mandatory vaccination policy has seen the membership more divided and more vocal than
any other issue at any other time | am aware of in the club’s history. It has been an extraordi-
narily difficult time with a very high workload for the committee.

After the AGM there was considerable feedback from members on the mandatory vaccination
policy and the vote at the AGM, from members arguing both sides. Some of this feedback has
been very strongly worded.

The policy brought in after the AGM was based as closely as practical on the policy wording in
the motion, with key features from that motion retained (minimum age 5, 3 shots required) and
changes limited to how vaccination status would be checked. Numerous members stated that
they supported mandatory vaccination and voted for the motion at the AGM however expressed
concern and anger that they believed the committee had made the policy more stringent by
reducing the minimum age to 5 and requiring 3 shots. This is disturbing because it shows that
some members did not understand what they had voted for.

The committee listened to this feedback and sought further feedback from members through a
survey. This survey received over 250 responses representing almost 550 members of all class-
es (about half our full membership) and over 120 associates. This contained more impassioned
and strongly worded responses from both sides of the argument as well as data about the
impact on members booking intentions. As a result of our analysis of this data, after seeking
some informal advice on the legalities involved, the committee resolved to change the mandato-
ry vaccination policy to make it apply to people aged 12+ and require a full course of vaccina-
tion (usually 2 shots). The committee delayed bookings opening to allow for the modified policy
to be announced and give members time to digest it before bookings opened. Feedback from
members after this change was announced was almost universally positive.

General meeting on Mandatory Vaccination Policy

Several members suggested that the club should hold another general meeting to overturn the
decision at the AGM to introduce a mandatory vaccination policy. We consider that this is inap-
propriate at this time as we should respect the process and the decision that was reached. The
policy will remain in place for this season. To do otherwise would only serve to increase divi-
sions in the club over this policy.

After the season and before membership renewals are due, we will hold a general meeting to
determine whether to keep the policy. This will ensure that members have clarity before mem-
bership renewals are due.



Help and support from members

| am heartened that many members have recognised the difficult burden being borne at this
time by the volunteers who run the club. Thank you to those of you who have reached out to
express your thanks. Thanks especially to a few who have reached out and offered help. You
represent one of the great strengths of our club and we will find ways to make use of your
passion for the club. One thing | have consistently asked committee members to do is to find
other members who can assist them in their roles, to share the load, ensure we have a breadth
of members who understand what it takes to run the club and strengthen club spirit by hav-
ing more members involved in the running of the club. Should you have any interest in helping
any aspect of running the club please contact the committee member responsible for an area
where you’d like to help, or me.

Juwen Latvence
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MANDATORY

VACCINATION

POLICY SURVEY
AND ANALYSIS

In April the Committee undertook a survey to consider the impact of the COVID-19 Mandatory
Vaccination Policy (MVP) adopted at the 2022 AGM. Thanks to those members that responded
to the survey. Here is an overview of the statistical analysis from the survey.

The MVP requirement was for 5-11 years old one dose of a Therapeutic Goods Administration
(TGA) approved vaccine; for 12-15 years old a course of a TGA approved vaccine (usually 2 dos-
es) and for 16 years or older a course of a TGA approved vaccine plus one booster.

The Committee received 275 responses to the survey, representing 614 club members (across
all categories) which is 58% of the 1,058 total membership and 121 Associates. Of the club
members, the responses represented 379 Full/Life Adult members which is 679, of the total
565 Full/Life Adult members.

There were 35 respondents (13%,) who indicated that their family booking group will be neg-
atively impacted by the MVP This represents 110 club members negatively impacted by the
MVPB or 189% of members in the survey and 109, of total membership. The disaggregation by
membership category was Life/Full Adult 58, Full Junior 24, Summer Adult 9, Summer Junior
4, Christie Adult 13 and Christie Junior 2.

There were 85 people who identified as not meeting the MVP vaccination requirements. This
represents 119 of members in the survey and 99, of the total number of people (including as-
sociates) represented in the survey. The disaggregation by age was 5-11 years 21, 12-15 years
10, and for 16 years or older 55.

The impact on booking intentions indicated a potential loss in accommodation revenue: 6-10
nights by 7 respondents, 11-20 nights by 11 respondents, 21-30 nights by 6 respondents, 31-
40 nights by 2 respondents, and greater than 40 nights by 4 respondents.

A number of members indicated they will resign from the club; Full Adult 18 (3% of 555 full
adult members), Full Junior 4, Summer Adult 8, Summer Junior 4, Christie Adult 7, Christie
Junior 2. As well, 8%, of adult members indicated that they may resign from the club. The dis-
aggregation by membership category was; Full Adult 29 (5% of 555 full adult members), Full
Junior 13, Summer Adult 1, and Christie Adult 6.

The survey provided respondents the opportunity to comment on the MVP There were 43 re-
spondents with comments in favour of the MVP and 49 with comments against the MVP. Of the



49 respondents who commented against the MVP, 25 respondents were not negatively impact-

ed. There were also 10 respondents negatively impacted by the MVP with no comments and
15 respondents with neutral or ambiguous comments.

Based on the information provided from the survey, the impact on members, membership fees

lost and accommodation revenue forgone was estimated for various vaccination requirements

(Table 1).

Table 1: Estimated impacts of various
vaccination requirements

Vaccination requirement Members | Member- [ Accom
directly |ship fees | Revenue
impacted

5-11 yrs, 1 dose of a TGA approved vax

12-15 yrs, course of a TGA approved vax (usually 2 doses) 85 $29,160 | $13,369

16+ yrs, course of a TGA approved vax plus 1 booster

12-15 yrs, course of a TGA approved vax (usually 2 doses

16+ yrZ, course of a TGA aggroved vax (plus 1 )t/)ooster ) 64 $21,956 | $10,066

16+ yrs, course of a TGA approved vax plus 1 booster 54 $18,525 | $8,493

5-11 yrs, 1 dose of a TGA approved vax

12-15 yrs, course of a TGA approved vax (usually 2 doses) 38 $13,036 | $5,977

16+ yrs, course of a TGA approved vax (usually 2 doses)

12-15 yrs, course of a TGA approved vax (usually 2 doses

16+ yrz, course of a TGA aggroved vax Eusuallil/ 2 doses; 17/ $5.832 | $2,674

16+ yrs, course of a TGA approved vax (usually 2 doses) 7 $2,401 | $1,101

Thanks to Mike Bromfield for undertaking the analysis.

Vervell Vorter

Secretary

MANDATORY
VACCINATION
POLICY (MODIFIED)

Introduction

1.

2.

Brindabella Ski Club (the Club) has a lodge at Thredbo (Waragun) and two lodges at Guthe-
ga (Kyilla and Tiobunga) (collectively referred to as “premises”).

The Club is a member/associate of the Ski Lodges Organisation of Perisher Smiggins and
Guthega Inc (SLOPES), which represents the 88 ski clubs of the Perisher Range Resorts

of Perisher, Smiggin Holes and Guthega. The basis of this policy has been underpinned by
the guidance and legal advice provided by SLOPES for Clubs wishing to adopt a vaccination
policy.

The Club recognises the significant adverse health and economic impacts that the COVID-19
pandemic has had and continues to have in Australia.

One of the objectives of the Club is to take all reasonable steps to ensure the health and
safety of all people who are employed by the Club and/or choose to stay in and use the facil-
ities of the Club.

. The Club has identified the following risk profile:

« During the winter season large numbers of members and guests can visit the premis-
es and come into close contact with each other;

« Many of the facilities at the premises are shared,;

« There are times where it is not possible for the Club to have an authorised represen-
tative on the premises to enforce physical distancing or hygiene measures which may
be required pursuant to the Club’s COVID Safe Plan;

« The age and health profile of some members increases the risk and the potential
severity of symptoms that persons may experience if they are exposed to COVID-19;
and

« It is not practicable for the Club to compel members or guests to provide proof of
negative COVID19 tests within 72 hours of their visit.

Due to those identified risks and the club’s understanding of other suitable control mea-
sures to mitigate that risk as far as is reasonably practicable, a motion was put forward at
the Club AGM and passed by vote at that AGM on 15 March 2022 that vaccinations should
be a requirement for members, associates and their guests ( “person” or “people”) to gain
entry onto and use of the premises unless an exemption has been granted in accordance
with this Policy.

Condltlon of Entry

. Before entering the premises of the Club, a person must declare they will comply with the
requirements of this policy and permit the Club to store the fact they have made the decla-
ration.

Compliance with this policy means that a person must have completed a primary course of
vaccination with Therapeutic Goods Administration approved vaccines.

The requirement outlined in paragraph 8 above will apply to every person seeking to enter
the premises of the Club, with three exceptions:



» People under 12 years of age as at the date of this policy;

» People who cannot be up to date with their vaccination against COVID-19 because
of a medical condition, and that medical condition is supported by written evidence
provided by a medical practitioner (as defined in section 5 of the Health Practitioner
Regulation National Law (NSW)) who is authorised to provide vaccine exemptions.
The exemption must appear in the person’s digital certificate to be considered valid;

« A person who has been granted an exemption in accordance with paragraph 13.

Providing Proof of COVID-19 Vaccination Status

10. Before entering the premises of the Club or during their stay a person must be prepared
to provide proof that they have been fully vaccinated against COVID-19 or if any of the ex-
ceptions in paragraph 9 apply, in one of the following ways:

« Showing an electronic copy of the COVID-19 digital certificate or immunisation histo-
ry statement to the satisfaction of an authorised person of the Club; or

« Showing a paper version of the COVID-19 digital certificate or immunisation history
statement to the satisfaction of an authorised person of the Club.

11. For the avoidance of doubt, the Club has no access to data provided via the Service NSW
app.

12. If none of the options are available in paragraph 10 then it is the obligation of the per-
son visiting the premises to contact the Club in advance to discuss what steps must be
taken to provide the relevant proof of vaccination.

Exemptions
13.  Where a person is unable to be vaccinated, they will be required to notify that Club no
later than 14 days prior to their visit or entry onto the premises that they seek an exemption
to the requirements of this Policy.
14. Exemptions will be considered in the following circumstances::
« The circumstances in paragraph 9(b) apply; or
« Other exceptional circumstances exist which justify an exemption within the reason-
able opinion of the Club.
15. A person who is granted an exemption does not have to comply with the requirements of
paragraphs 8 to 12 hereof.
16. A person who is granted an exemption may be required within a period of 72 hours prior
to entering the premises of the Club to take a polymerase chain reaction (PCR) test for
COVID-19 and receive a negative result. Upon request a person must provide proof of the

negative PCR test result. This must be done by providing a copy of the text message display-

ing the negative PCR test result.

Effective Date and Review Period

17. This Policy is effective from 3 May 2022 and applies to entry to Club premises from 10
June 2022.

18. This Policy will be reviewed on a regular basis and amended as required.

19. The Club acknowledges that risk profiles may change and alternative measures to elimi-
nate the risk may become available over time. The Club will continue to review its risk profile
and in circumstances where it forms the view that there are alternative control measures
other than mandatory vaccinations then the Club may either vary, replace or discontinue
this Policy upon further notice to members.

Vervell Vorter

Secretary

MEMBERSHIP
MATTERS

Reminders

* Under the Club’s Rules (#10) Membership Renewals shall be paid each year by 30 Novem-
ber. The Rules and By Laws give the Committee some discretion on this and other matters,
so traditionally we have allowed a period of grace to pay until 31 December.

+ Under the Club’s Rules (#6.2) “A member may only change from one membership category
when renewing membership in accordance with these Rules. The change becomes effective
at the start of the membership year.” It is important for Christie (inactive) members who
wish to move back to Full Membership to make these decisions at Renewal time in order be
ready to make winter bookings.

* Renewal time is also the time for Members to join up their children as Junior Members if
they want to.

« Each year at or close to the time Bookings open a number of members realise they have

failed to

Pay their own annual renewal fees (despite often having been sent multiple reminders)
Move to Christie or back from Christie
Join up their beloved children

« The Clubman system won’t allow a booking unless a member is fully financial, in other
words they have paid their membership fees and have no outstanding invoices.

* Please consider the above and regularly log in to our website to ensure your contact details
are correct. Also regularly check your JUNK or SPAM folders or ensure communications
from Clubman/ Brindabella Ski Club are preferenced.

» Mandatory Vaccination Policy (MVP) — as notified in an all member email on 8 May 2022,
the Committee changed the MVP to bring it into closer alignment with vaccination policies
in place elsewhere. If the conditions of the policy still prevent you from being able to use
the club lodges this winter and you would otherwise have intended to book for this winter,
you may wish to contact the Membership Officer to discuss options.

Membership vacancies
The Club only advertises and considers Full Memberships once a year, in December/January.

We also consider Summer Memberships 2-3 times a year, depending on numbers & other prior-
ities. Both categories of membership are nominally full and vacancies depend largely on mem-
bers resigning at renewal time, or moving to Christie, or Juniors moving up to Full Adult status.
There is more information about Membership on our Website at Booking & Club Information -
Brindabella Ski Club.

Meg S

Membership Officer



MEMBERSHIP
BY-LAWS

In January 2022 the Membership By-Laws were amended. Unlike the Rules of the Association,
By-Laws may be changed by the Committee after a vote at a properly constituted Committee
meeting.

The change to Membership By-Laws #3 is shown below, and was effected to clarify Junior Mem-

bership regarding sponsorship by parents, guardians or other members. This notice is being
published as required under the Club Rules.

3. Nominations for adult or junior membership shall be considered by the Committee. The Com-
mittee may give preference to former members, immediate family of an existing member, to
persons who have participated in activities as an associate, and to persons who have attended at
least one work party. The Committee may (but is not bound to) consider a request to join Junior
Members who are related to a Full Member who is not a parent/legal guardian of the Junior ap-
plicant. To be considered, the Club must be provided with formal written authorisation from their
non-member parents/legal guardian that the requesting Member would be the Junior’s ‘in loco
parentis’ sponsor; and the sponsoring Member must be the Junior’s guardian while they are at
the lodge.

[previously: Nominations for adult or junior membership shall be considered by the Committee.
The Committee may give preference to former members, immediate family of an existing mem:-
ber, to persons who have participated in activities as an associate, and to persons who have
attended at least one work party. ]

VALE: PAT
WILLIAMS (KELSEY)

1938 - 2022

Long term member Patricia (Pat) Williams (nee
Kelsey) passed away suddenly in June 2022.

e

Pat transferred from Tamworth High School to
Lyneham High School, Canberra, in 1963. She
then taught geography at Telopea Park High
School. In the early seventies she trained as a
School Counsellor and continued in this role
until her early retirement.

Pat joined the YMCA ski club in 1963. Summer
was for water skiing, on Lake George, as well as

Thredbo. Pat served on the committee as Book-
ings Officer around this time. Winter was for
skiing based at the YMCA Ski Club at Guthega  §
and Thredbo, now the Brindabella Ski Club, both B¢
cross-country and downhill skiing. One memo- ' 7
rable winter they were “snowed in” at Guthega and they were led out cross country to Perisher.
They were late back to school and made the front page of the Canberra Times!

Pat was a vibrant, active and interesting person, always “on the go” and looking for the next
activity or adventure. Her many interests included bushwalking, gardening, birding and golf.
On a trip to South Africa, she saw the big five animals and numerous birds including the Lilac
Breasted Roller the Narine Trogon with its iridescent green upper parts and the scarlet under-
parts Pel’s Fishing Owl and the Purplecrested Lourie, Black Eagle, lesser Doubled and Doubled
Sunbirds. One of the highlights were the flamingoes dancing on the Dam. Pat also enjoyed the
Glossy Black Cockatoos arriving at Dusk on the Dam at Mount Majura.

Pat travelled extensively in Australia, Europe, the United Kingom, South America and Asia, as
well as the United States. Pat married Alan Williams in 1970, and this gave them the oppor-
tunity to travel widely overseas. Special trips included, Iceland and Norway and the Northern
Lights, Iran, Easter Island and sailing around Cape Horn. Pat loved being in the mountains. She
planned to stay at Guthega with special friends in December 2022, and walk part of the com-
pleted Snowy Alpine Walk from Charlotte Pass to Guthega. She also planned a day flight to the
Antarctic in December this year.

Pat’s interests were wide and varied and music played a large part in her life. She had great

empathy with people. Her positive outlook gave her great strength. She was an avid reader, po-
litically aware and insightful. She will be greatly missed.

Sister and mber



KYILLA
WORK PARTY

The Kyilla work party was held on the weekend of 30 April and 1 May with seventeen people
attending.

After forecasts of lots of rain, Saturday cleared up and allowed us to get the jobs done outside.
Max, Richard and Akira flushed the drains and cleared the water channels around the lodge.
These are critical to preventing dampness entering the lodge. Ron cleared vegetation encroach-
ing on the building. Windows were cleaned inside and out, and screens removed for the winter
(reduces condensation).

Inside the routine pre-winter checks were done and all is ready for the first guests. Bronwen,
Robyn, Kate and others checked and cleaned the kitchen cutlery, crockery etc. Luisa checked

the pantries and removed expired items. Simon and Julie conducted the two-yearly test and tag
of all the corded appliances in the building. They then backed up the following weekend and did

the same in Tiobunga!

There are always things to fix. Ray did a great job carefully dismantling and replacing the lower
bathroom window winder. Joe re-coded the front door lock. Trevor planed and rehung the up-
stairs bathroom door. Mike checked and cleaned all the internal and external lights as well as
plastering the bumps and scrapes in the dining area and room 1. Mat had the fun job of inves-
tigating the water leak that he reported in January. This involved spraying water into the side

of the building to emulate the horizontal rain of January. Leaks were found around the upstairs

fire door which were duly siliconed.

Joe and Margaret prepared breakfasts each morning that primed everyone for the day ahead.
Thanks also to everyone who shared duties for lunches, morning and afternoon teas, and din-
ner. After plenty of work we all relaxed and enjoyed a magnificent roast dinner on Saturday.

| was very impressed with how everyone picked jobs and got on with them with minimal input.
The final tally was 959%, of routine jobs completed together with twenty-five outstanding mainte-
nance jobs. If you find any issues during your stay, please report them to the lodge leader who
passes these on to the lodge VPs for attention.

Many thanks to Mat who volunteered to plan and purchase the meals for the weekend.

Finally, special thanks to Richard Radajewski who looked after Kyilla for three years assisted by
Tony Hill. Richard has left things in good order with lists of routine items to be done at work
parties, items requiring attention etc. Richard was very generous with his time in conducting
the handover of the role and attending the work party to explain the quirks of the lodge.

In all, the work party was a great success and fun too. The next work party will be after winter
in preparation for the summer season.




TIOBUNGA
WORK PARTY

WARAGUN
WORK PARTY

The Tiobunga work party was held over the weekend of 6 and 7 May. The Waragun pre winter work party has been run and done.
Once again we had a strong turn out of long term, new and aspiring members with everyone
Participants were eager and happy to get stuck into the list of jobs to get the lodge ready and taking on many of the necessary but tedious or unpleasant tasks around the Lodge. Special
sparking for the winter season. note to the presence of the Costanzo family again, | wonder how many work parties have not
been supported by these stalwarts?
Tasks over the weekend included cleaning out the kitchen, storerooms and spaces, while some My special thanks to the members who continued until late in the afternoon and gave enough
of the outside tasks were to clear drains, window maintainable and pruning. motivation for us to remove and clean the toilet seats!
Special thanks to Jenny who kept the troops fed and watered over the weekend. Have a great winter everyone.

Kob McOveqor

VP Waragu



WARAGUN
DEVELOPMENTS

Along with all members of our Club | am looking forward to a bumper ski season for Waragun
and Thredbo more broadly. After the challenges and restrictions of the last couple of years |
am looking forward to the Lodge buzzing with skiers, boarders and walkers.

There has been much discussion and negotiation around the Club rules relating to COVID, the
committee has both listened to the membership and the cogent advice from our specialist sub
committee.

As the season unfolds | know that the members and guests will work collaboratively to best
implement the Club rules.

As you would expect the Committee has been extremely frugal over the last couple of years as
we manage the dramatic drop in income whilst expenses have only increased. The evidence of
this is that some of the proposals for improvements to Waragun have been placed on hold.

As we emerge into a more normal environment for the Club we will be restarting our strategy
for Waragun.

Two proposals to note:

« Establishing dedicated bicycle storage facilities (internal and external) for the non Winter
months. The popularity of cycling in the mountains is booming and the committee is de-
termined to provide a safe and convenient method of storing the bikes. As we progress this
project | would be grateful if within the membership there is someone who could assist in
drawing up semi formal plans for the development application, if this is you please contact
me at vp.thredbo@brindabellaskiclub.org.au.

» We are also doing some refurbishment around the refrigerator in the kitchen and this will
most likely occur in the Spring.

| hope everyone has a great winter season and if you are passing through Waragun please

make sure to give a nod and smile to Kellie the lodge manager who has gone “above and be-
yond” in her work for the Club over the last few years of challenges.

Wb McGregor

VP Waragun

WINTER SKI
RACES REMINDER

Members, we've had a great start to the ski season with earlier than usual ski falls in June, so
it augurs well for Alpine sports this winter. For those with a competitive spirit, or those that just
like going fast down a hill and enjoy the camaraderie of being part of the Brindabella ski club,
we are accepting registrations from members interested in participating in a number of races.
The race calendar is available on the website at (https://brindabellaskiclub.org.au/wp-content/
uploads/2022/04/BSCRaces2022-revl.pdf) and is also in this Christie.

The key events that the club sponsors members in are:
Guthega Interclubs - Saturday 23rd July
We'll also run Brindabella Ski Club races at this event.

Thredbo Senior Interclubs - Saturday 6th August
For competitors 18 and above, enjoy racing GS, course TBA

Balmain Cup - Saturday 3rd September
Australia’s oldest ski race with 4 competitions in slalom, giant slalom, snowboard giant slalom

and cross-country race all held on the one day. Brindabella is the host club and we have ac-
commodation available at Kyilla.

Please contact me if interested if interested in any of these events.

Wasick Forsler

Club Captain



THREDBO RACE
DATES 2022

NSW/ACT School Holidays — Mon 4th — Fri July 15th July 2022
Northern NSW Interschools— Mon 4th — Fri 8th July
Torah Bright Mini Shred Sat 9th July

25th Redlands Cup (NSW Schools) — Sun 10th July
Masters Super G — Sat 22nd July

Masters Giant Slalom — Sun 23rd July

Snowseries — Rails — Mon 25th July

Snowseries Thredbo Ridercross — Mon 1st August
Top to Bottom - Sat 6th August

Senior’s Interclubs — Sat 6th August

Thredbo -Transfer Banked Slalom - Fri 12th August
Thredbo Snow Series — Freeride — Mon 15th August
Thredbo Snow series — Big Air Sun 28th August
Thredbo Snow Series — Slopestyle- 30th August
Thredbo Pondskim — Mon 2nd October

PERISHER RACE
DATES 2022

NSW/ACT School Holidays — Mon 4th — Fri July 15th July 2022

2022 Subaru Interschools Participation Time-Trial 1 Sun 19th June

2022 Subaru Interschools Participation Time-Trial 2 Sun 26th June

2022 Subaru Sydney Regional Snowsports Championships Mon 11th — Fri 15th July

2022 Subaru Regional NSW & ACT Snowsports Championships — Mon 18th — Fri 22nd July
Guthega Interclubs Sat 23rd July - ¥(BSC Championships)

Cross Country Ski Week Sat 6th — Fri 12th August

ACT Schools Sun 14th August

Snow Australia Futures Slopestyle Development Camp — Sun 21st August

Amelia McGuinness Memorial Time Trials Alpine GS & Snowboard Cross — Mon 22nd August
Australian Interschools State Snowsports Championships (NSW/ACT/QLD) 22nd-26th Aug
Balmain Cup - Sat 3rd September(BSC Host)

Australian Interschools Snowsports Championships — Tue 6th — Sun 11th September

Training Dates 2022

« NSW/ACT School Holidays — Monday 4th July 15th July 2022
« Ski and board development camp ...1st week of Winter School holidays at Guthega
« Others ... TBA (@11th April 2022)

2022-23
BOOKING RULES,
RATES AND DATES

Introduction

« These Booking Rules form part of the By-Laws as described in the Club Rules of Brindabella
Ski Club (BSC).

+ These Bookings Rules take effect from Sunday 8 May 2022 or as otherwise advised.

» The rules remain similar to 2021 with slightly reduced lodge capacity to minimise the likeli-
hood or room sharing with individuals not in your travelling party.

* Arrival and departure times are as follows:

« Arrival time is from 4.00 pm.

« Departure time is before 2:00 pm. Members are expected to pack up, complete their
chores and vacate the lodge by 2:00 pm on departure date.

» Avaccination policy has been developed by the committee as a result of the motion that
was put forward at the Club AGM and passed by vote at that AGM on 15 March 2022 that
vaccinations should be a requirement for members, associates and their guests ( “person”
or “people”) to gain entry onto and use of the premises unless an exemption has been
granted in accordance with the policy which can be found on the BSC website at https://
brindabellaskiclub.org.au/clubinformation/

Reciprocal Club Bookings

« BSC has reciprocal booking arrangements with the University Ski Club (USC) in Victoria.
USC has lodges in Falls Creek, Hotham and Mt Buller (http://www.usc.com.au/). BSC Mem-
bers may request a booking in USC lodges by contacting the BSC Administration Manager
via email. The BSC Administration Manager will forward your request to USC with verifica-
tion that you are a BSC member.

«  USC members who wish to book with Brindabella Ski Club should contact the USC Bookings
Officer directly.

Membership Categories

» Adult, Life and Junior Members may be booked as described below for “Full Members”.

* During Winter: Christie and Summer Members may book from Round 3 described below,
under the same conditions and rates that apply for “Associates” (ie non-members) except
unlike associates, they do not need to be accompanied by a Full Member. Christie Members
and Summer Members may not bring Associates during Winter.

*  During Summer: Summer Members and Christie Members may book under the same condi-
tions and at the same rates as the corresponding Adult, Life and Junior Member rates.

» Associates may be booked by Members following the rules and limits described below. A
Member must accompany a non-member during their stay.

» Juniors must be accompanied and supervised by a responsible adult.



Room Allocation Guidelines

« A room sharing policy has been developed under the club’s COVIDSafe plan to improve the
accommodation experience for Members. The following guidelines will be used to guide
room allocation decisions:

« The Administration Manager will use best efforts to allocate a single guest their own room:

* In some circumstances this may not be possible and the lodge manager will then con-
tact guests to try to identify an acceptable room share.

« If a sharing arrangement cannot be agreed, bookings may then be cancelled on a “last
in first out” basis.

« Adult males share with adult males (if required).

« Adult females share with adult females (if required).

« Children share rooms with family members or, with parent consent, other adults or children
on the same booking. If necessary, parents will be split up to share a room with their chil-
dren.

«  Member room sharing preferences will be given consideration where possible.

« To meet the Club’s COVIDSafe Plan requirements, changes to room allocation will generally
not be possible. If you identify a problem with room allocation, please discuss this with the
Lodge Manager (or Lodge Leader if the Lodge Manager is not present).

Bookmg Methods

On-line: The online booking system, Clubman, is the only method of booking. Online book-
ings are processed immediately.

« Last-Minute: Online bookings are not possible within 7 days prior to the bookings start
date. Last-minute bookings may be made by contacting the Administration Manager up
to 5pm Thursday before booking and lodge manager from 9am Friday before booking via
email.

Booking Periods (for rates)

to Thu 9 Jun 2022

Fri 1 July 2022 to Sat 3 Sep 2022
Sun 4 Sep 2022 to Thu 15 Sep 2022
Fri 16 Sep 2022 to Thu 8 Jun 2023

Summer 2021-22
Winter Peak
Winter Shoulder
Summer 2022-23

Accommodation Rates & Payment
«  Members may pay using either of the following methods. Transaction fees as listed are pay-
able by the member.
« Credit / debit card: transaction fee $0.30 + 1.75% on the full transaction amount
« Direct debit from a bank account (BECS): $0.30 + 1.09% capped at $3.50
+ Accommodation rates for each lodge and bookings periods are included at the end of these
procedures.
« Your online booking must be paid in full within one hour. If a booking remains unpaid one
hour after it is submitted, it will automatically expire.
« Where payment for a booking is outstanding, the member concerned cannot make any fur-
ther bookings.
« A whole lodge booking requires a 25% deposit when the booking is made.

Booking Rounds

5 night

Opens . , Week- . 1-4 night :
Round 9am Associate| 7 night end (mid- (midweek) Total nights
week)
1 8-May No Yes Yes Yes No 7
19
2 15-May No Yes Yes Yes No 12 consecutive
Yes .
3 22-May (max 2) Yes Yes Yes No No limit
Yes _—
4 29-May (max 5) Yes Yes Yes Yes [1] No limit
Summer Ves
2022- 29-May (no limit) Yes Yes Yes Yes No limit
2023
I_.ast / d_ays Ye_s (_no Yes Yes Yes Yes No limit
minute prior limit)

* You may book a 1-4 night midweek stay through the online booking system.

Opens 8 May 2022 at 9:00am AEST
. Only FULL MEMBERS may book in Round One:
NO INDIVIDUAL MEMBER can secure more than 7 nights accommodation in the winter
bookings periods.

» Bookings are available for weekend, 7 night full week (starting Friday or Sunday) and 5
night midweek stays.

+ Asingle night stay is not allowed.

« The online booking system will not accept bookings during the period Friday 6 May

2022 until 8:59 am on Sunday 8 May 2022.
« A whole lodge booking requires a 25% deposit when the booking is made.

WINTER BOOKINGS ROUND TWO

Opens Sun 15 May at 9:00am AEST

« Only FULL MEMBERS may book in Round Two:
« NO INDIVIDUAL MEMBER can secure more than 19 nights in total or 12 consecutive

nights in the winter bookings periods.

WINTER BOOKINGS ROUND ONE

+ Bookings available for weekend, 7 night full week and 5 night midweek stays
+ Asingle night stay is not allowed.

Opens Sun 22 May at 9:00am AEST
« FULL MEMBERS with up to 2 ACCOMPANIED ASSOCIATES, SUMMER MEMBERS and
CHRISTIE MEMBERS may book in Round Three.

» There is no limit on the total number of nights accommodation that can be booked in

the winter bookings periods.

» Bookings available for weekend, 7 night full week and 5 night midweek stays

« A single night stay is not allowed.

WINTER BOOKINGS ROUND THREE




WINTER BOOKINGS and ROUND FOUR
Opens Sun 29 May at 9:00am AEST

« FULL MEMBERS with up to 5 ACCOMPANIED ASSOCIATES, SUMMER MEMBERS and
CHRISTIE MEMBERS may book in Round Four.
» there is no limit on the total number of winter nights accommodation that can be
booked.
« Bookings available for weekend, 7 night full week and 1-4 night midweek stays
» A single night midweek stay is allowed.

SUMMER 2022-23 BOOKINGS ROUND FOUR
Opens Sunday 29 May at 9am

FULL MEMBERS, SUMMER MEMBERS and CHRISTIE MEMBERS and unlimited ACCOMPA-
NIED ASSOCIATES may book in this period.

« Bookings available for weekend, 7 night week (starting on a Friday or Sunday) and 1-4 night
midweek stays

« A single night midweek stay is allowed.

LAST-MINUTE BOOKINGS

Opens Seven Days before first night of booking
Electronic bookings are disabled seven days before the start of a booking. Last-minute
bookings may be made with the Administration manager.

« Even though it appears that beds are available, it may not be possible to accept a last-min-
ute booking. This may relate to bed allocation requirements such as sex and age of mem-
bers and guests already booked into the lodge.

» Your last-minute booking request is not confirmed until you receive notification from the
Administration Manager or Lodge Manager.

*  You will be required to complete a COVID-19 Health Check, a Lodge Operations knowledge
test and acknowledge a waiver before your booking is confirmed.

* Do not head off to the snow without confirmation of your booking.

Whole of Lodge Bookings
Winter:

«  From Round 4 FULL ADULT MEMBERS may make Whole of Lodge bookings for Winter book-

ing periods.

Su mmetr:
From Round 4 FULL ADULT MEMBERS, SUMMER ADULT MEMBERS and CHRISTIE ADULT
MEMBERS may make Whole of Lodge bookings for the Summer booking period.

» The intent of the Whole of Lodge booking process is to encourage members to fill the lodge
at discounted rates at times of low booking demand.

» Please contact the Administration Manager to apply for a Whole of Lodge booking.

« Whole of Lodge bookings may be applied for any time for most dates except for the circum-

stances described below:

+  Work party weekends and any date specified by the Committee.

» The club has two lodges in Guthega. A Whole of Lodge booking may be made for
either Tiobunga or Kyilla at any time, except where there is already a Whole of Lodge
booking for one Guthega lodge on the desired date. In this case, the Whole of Lodge
booking for the other lodge may be made four weeks prior to the desired date.

» To give all members access to popular mountain events or holiday weekends each
year, some dates are excluded from availability for Whole of Lodge bookings until four
weeks prior to the date.

+ Excluded event dates (such as the Jazz festival or Peak music festival) may
change through the year as events are announced. The list of event dates is
published on the Booking Procedures page of the Club’s website. If in doubt,
please email the Administration Manager to discuss your requirements.

+ Excluded BSC Race as well as Holiday dates can be found on the BSC website
https://brindabellaskiclub.org.au/clubinformation/

The Administration Manager has the discretion to ensure empty lodges are used.

Once application is approved, to secure a Whole of Lodge booking, a payment of a 25%
deposit is required through paying an invoice raised to the member’s account. Payment of
this first invoice will secure your booking. A second invoice for the balance of the booking

is due one month before the booking date. Contact the Administration Manager by email to
confirm final payment.

The organiser of a Whole of Lodge booking assumes responsibility for compliance with
the club’s COVIDSafe Plan and the safety of guests.

The lodge capacity for a Whole of Lodge booking may be greater than the restricted COVID
capacity for normal bookings. The organiser of a Whole of Lodge bookings should perform
their own risk assessment of the COVID-19 situation and limit the number of guests in their
group accordingly.

The number of people aged 5 years or more staying in the lodge must not exceed the li-
cenced bed numbers for the lodge. This must include an allowance for the lodge manager(s)
where appropriate. Details are available from the Administration Manager at time of book-
ing.

Where a Whole of Lodge booking appears to be not possible due to a small number of ex-
isting bookings, with consent of all parties, a group may make a booking for the remaining
beds under similar conditions to a Whole of Lodge booking with an adjusted accommoda-
tion rate. Please contact the Administration Manager to discuss your request.

Should the lodge be left in an unsatisfactory state of cleanliness, the person responsible for
the booking may be charged the full cost for professional cleaning. The cost for this cleaning
may exceed $500.

Cancellatlon Policy

Members must consider the safety, health and welfare of all members and cancel bookings
in the case of contracting an infectious disease. Those at higher risk of developing compli-
cations of disease should consider avoiding booking when known infectious diseases are
circulating.
Cancellations cannot be made on-line. Please contact the Administration Manager by email.
Please notify the Administration Manager as soon as possible of any cancellations. If you
need to cancel your booking at the last-minute, please also contact the Lodge Manager as
a courtesy. If you are unable to contact the Lodge Manager, please contact someone in the
lodge. This will eliminate any concerns that people in the lodge may have for the safety of
people who do not show up, as well as allowing the possibility of last-minute bookings.
Cancellation fees are as follows: (unless cancelled under the COVID-19 lliness Policy -below)
« 209 fee if notified more than 28 days before booking start
+ 509 fee if notified between 28 and 7 days before booking start



COVID 19 lllness Policy -

« 809 fee if notified less than 7 days before booking start

» subject to minimum 5% cancellation fee
Special consideration will be given for cancellations made for medical or other special rea-
sons. Please forward a medical certificate or other information to the Administration Manag-
er with your cancellation request.

Refund of booking fees

The club has introduced measures to prevent the spread of infectious diseases such as
COVID-19 and influenza.

People are required to cancel or postpone their visit to a club lodge if:

they develop an acute respiratory illness in the 7 days prior to the commencement of a

booking, or
+ they test positive to COVID-19 in the 7 days prior to the commencement of a book-
ing, or

» they are subject to a relevant Health Order (for example, a travel restriction), or
+ they are a household or close contact of a case of COVID-19, as defined by NSW
Health, within 7 days prior to the commencement of a booking.

Under these conditions, the booking will be cancelled and fully refunded. A cancellation fee
of the greater of 5% of the value of the original booking or $30 will be invoiced to the book-
ing member.
All remaining members of the booking party are not required to cancel so long as any one
of them are members of the club. They may however elect to cancel and will be afforded
the same cancellation terms as the member required to cancel due to the aforementioned
conditions under COVID 19 lliness policy.
Should a member, or member of their party, become unwell with symptoms of an infectious
disease during their stay and volunteer to cancel their stay and return home, or are directed
to do so by a medical practitioner, Lodge Manager or committee member, a pro-rata refund
of up to 909, of the original booking fee will be offered.
It may be necessary to close a lodge for the safety and health of members due to an out-
break of infectious disease. Affected members will be eligible for a pro-rata refund of up to
909%, of the original booking fee.

Bookmg Changes

Contact the Administration Manager to discuss your request.

A booking change processing fee of the greater of 5% of the value of the original booking
or $30 applies. This fee will be applied per booking on each occasion that a new change is
requested.

Special consideration will be given for changes made for medical or other special reasons.
Please forward a medical certificate or other information to the Administration Manager
with your change request.

Other Important Information

The Club is putting its trust in members and guests to do the right thing to stop the spread
of COVID-19!

Members must complete a Pre-stay Questionnaire which includes health-related questions
aimed to help minimise the risk of the virus spreading within the lodge.

You must watch the COVIDSafe video before you complete the Pre-stay Questionnaire. You
will need to confirm you have watched the video when you sign the Waiver as you enter the
lodge.

When first entering the lodge you (and members of your group) must take your temperature

then complete and sign the Waiver.

The Admin Manager issues Trip lists to members by Thursday morning before the start of
their stay.

Changeover Times: For ALL Lodges

You must arrive after 4.00pm on the start date of your booking. Upon arrival before
being allowed access to the lodge you will need to complete a COVID-19 Temperature
Check and sign a waiver to confirm you have no COVID-19 health issues and you un-
derstand COVIDSafe Lodge Operations.

You must depart by 2:00pm on the last day of your booking (having completed all
required cleaning activities).

Bookings:

The club does not maintain a wait list for bookings. Members wanting to make book-
ings into any last-minute vacancies that may occur are encouraged to watch the
lodge availability graphs on the club web site.

The lodge availability graphs show information that is accurate up until the close of
on-line bookings for the relevant period. Bookings and changes made after this time
may not be reflected on the lodge availability graphs.

The Club does not allow booking priority to any person over any other person other
than providing priority by Membership Class during the booking rounds, for beds
reserved for work parties, and for racing and training and other special events.

The booking system includes a section for members to provide the Administration
Manager with additional Information that may assist in room allocations, such as
which members of a party are partners and wish to share a room. Please do not en-
ter requests for specific rooms as these requests cannot be facilitated.

Juniors, Sub-Juniors and Infants

Must be accompanied and supervised by a responsible adult.

Bookings for Junior and Sub-Junior members

Membership By-Laws define a Sub-Junior as a person who is a Junior and is also less
than 3 years of age on 1 January within the membership year.

There is no specific limit on the number of Junior or Sub-Junior members that can
stay in our lodges at any time.

Members may join their children as a Junior member from any age and at any time
by contacting the Membership Officer and paying the appropriate joining and annual
subscription fee.

Bookings for Infants

The Infant bookings category allows children of members who are not Junior mem-
bers and are less than three years old on 1 January of the year of the booking, to be
booked under the conditions of a Junior member and without the requirement to pay
membership joining or renewal fees. If the Infant does not require a bed allocation,
no accommodation fees apply.
Members may register their children for the Infant bookings category by sending
details of the child (name, gender, and date of birth) to the Administration Manager.
There is no membership joining or renewal fee associated with registering your child
in the Infant bookings category.
The number of infants in our lodges should not result in our total lodge occupancy
(all ages and membership classes) exceeding the following limits:

« Waragun — number of licensed beds + 3 = 28

« Tiobunga - number of licensed beds + 3 =29

* Kyilla = number of licensed beds + 2 = 25
The bookings system is configured to allow an Infant to be booked into the lodge as
follows:

« The number of infants is limited to 3 in Waragun, 3 in Tiobunga and 2 in Kyilla



(this ensures the previous limits are not exceeded)
» Infants must be included on your booking. The booking page allows you to spec-
ify if an infant will occupy (and pay for) a bed. If a bed is not required, there is
no accommodation fee.
Upon contacting the Administration Manager, during periods of low occupancy, addi-
tional Infants may stay in the lodges either free of charge (without a bed) or at junior
rates (with a bed).
A family wishing to book more than one infant will need to consider whether it is
possible to accommodate their requirements within the configuration and size of our
rooms and the number of guests in the lodge for the booking period. Please contact
the Administration Manager if you are considering booking more than one infant.
* The Club may reserve beds
For Members organising or participating in specifically identified Club sponsored
Winter weekend events. Recent examples include ski development camps and the
Balmain Cup weekend.
For Members participating in work party activities.

Booking Rates

Payments are subject to transaction fees in addition to the accommodation charges listed be-
low. The transaction fees are listed in section 7.

WARAGUN

2022 Winter Peak (Fri 1 July 2022 until Sat 03 Sep 2022

Weekend - 2 Nights Weeknight - 5 Nights | Weeknight Per Night
Associate - Adult $360.00 $750.00 $150.00
Associate - Junior $180.00 $375.00 $75.00
Christie - Adult $360.00 $750.00 $150.00
Christie - Junior $180.00 $375.00 $75.00
Member - Adult $225.00 $375.00 $75.00
Member - Infant $112.50 $187.50 $37.50
Member - Junior $112.50 $187.50 $37.50
Summer - Adult $360.00 $750.00 $150.00
Summer - Junior $180.00 $375.00 $75.00

2022 Spring Shoulder (Sun 04 Sep 2022 until Thurs 15 Sept 2022)

Weekend - 2 Nights

Weeknight - 5 Nights

Weeknight Per Night

2021-2022 Summer (until Thu 09 Jun 2022)

Weekend - 2 Nights

Weeknight - 5 Nights

Weeknight Per Night

Associate - Adult $292.50 $468.75 $93.75
Associate - Junior $146.24 $234.35 $46.87
Christie - Adult $292.50 $468.75 $93.75
Christie - Junior $146.24 $234.35 $46.87
Member - Adult $187.50 $262.50 $52.50
Member - Infant $93.74 $131.25 $26.25
Member - Junior $93.74 $131.25 $26.25
Summer - Adult $292.50 $468.75 $93.75
Summer - Junior $146.24 $234.35 $46.87
2022-2023 Summer (Friday 16 Sept 2022 until Thu 8 Jun 2023)

Weekend - 2 Nights

Weeknight - 5 Nights

Weeknight Per Night

Associate - Adult $123.00 $213.75 $42.75
Associate - Junior $61.52 $106.85 $21.37
Christie - Adult $108.00 $195.00 $39.00
Christie - Junior $54.02 $97.50 $19.50
Member - Adult $108.00 $195.00 $39.00
Member - Infant $54.02 $97.50 $19.50
Member - Junior $54.02 $97.50 $19.50
Summer - Adult $108.00 $195.00 $39.00
Summer - Junior $54.02 $97.50 $19.50

2022 Winter Shoulder (Fri 10 Jun 2022 until Thu 30 Jun 2022)

Weekend - 2 Nights

Weeknight - 5 Nights

Weeknight Per Night

Associate - Adult $123.00 $213.75 $42.75
Associate - Junior $61.52 $106.85 $21.37
Christie - Adult $108.00 $195.00 $39.00
Christie - Junior $54.02 $97.50 $19.50
Member - Adult $108.00 $195.00 $39.00
Member - Infant $54.02 $97.50 $19.50
Member - Junior $54.02 $97.50 $19.50
Summer - Adult $108.00 $195.00 $39.00
Summer - Junior $54.02 $97.50 $19.50

Associate - Adult $292.50 $468.75 $93.75
Associate - Junior $146.24 $234.35 $46.87
Christie - Adult $292.50 $468.75 $93.75
Christie - Junior $146.24 $234.35 $46.87
Member - Adult $187.50 $262.50 $52.50
Member - Infant $93.74 $131.25 $26.25
Member - Junior $93.74 $131.25 $26.25
Summer - Adult $292.50 $468.75 $93.75
Summer - Junior $146.24 $234.35 $46.87




TIOBUNGA

2022 Spring Shoulder (Sun 04 Sep 2022 until Thurs 15 Sept 2022)

Weekend - 2 Nights

Weeknight - 5 Nights

Weeknight Per Night

2021-2022 Summer (until Thu 09 Jun 2022)

Associate - Adult $292.50 $468.75 $93.75
Associate - Junior $146.24 $234.35 $46.87
Christie - Adult $292.50 $468.75 $93.75
Christie - Junior $146.24 $234.35 $46.87
Member - Adult $187.50 $262.50 $52.50
Member - Infant $93.74 $131.25 $26.25
Member - Junior $93.74 $131.25 $26.25
Summer - Adult $292.50 $468.75 $93.75
Summer - Junior $146.24 $234.35 $46.87

2022-2023 Summer (Friday 16 Sept 2022 until Thu 8 Jun 2023)

Weekend - 2 Nights Weeknight - 5 Nights [ Weeknight Per Night
Associate - Adult $105.00 $187.50 $37.50
Associate - Junior $52.52 $93.75 $18.75
Christie - Adult $90.00 $168.75 $33.75
Christie - Junior $45.02 $84.40 $16.88
Member - Adult $90.00 $168.75 $33.75
Member - Infant $45.02 $84.40 $16.88
Member - Junior $45.02 $84.40 $16.88
Summer - Adult $90.00 $168.75 $33.75
Summer - Junior $45.02 $84.40 $16.88
KYILLA

2021-2022 Summer (until Thu 09 Jun 2022)

Weekend - 2 Nights

Weeknight - 5 Nights

Weeknight Per Night

Weekend - 2 Nights Weeknight - 5 Nights | Weeknight Per Night
Associate - Adult $105.00 $187.50 $37.50
Associate - Junior $52.52 $93.75 $18.75
Christie - Adult $90.00 $168.75 $33.75
Christie - Junior $45.02 $84.40 $16.88
Member - Adult $90.00 $168.75 $33.75
Member - Infant $45.02 $84.40 $16.88
Member - Junior $45.02 $84.40 $16.88
Summer - Adult $90.00 $168.75 $33.75
Summer - Junior $45.02 $84.40 $16.88
2022 Autumn Shoulder (Fri 10 Jun 2022 until Thu 30 Jun 2022)
Weekend - 2 Nights Weeknight - 5 Nights | Weeknight Per Night
Associate - Adult $292.50 $468.75 $93.75
Associate - Junior $146.24 $234.35 $46.87
Christie - Adult $292.50 $468.75 $93.75
Christie - Junior $146.24 $234.35 $46.87
Member - Adult $187.50 $262.50 $52.50
Member - Infant $93.74 $131.25 $26.25
Member - Junior $93.74 $131.25 $26.25
Summer - Adult $292.50 $468.75 $93.75
Summer - Junior $146.24 $234.35 $46.87
2022 Winter Peak (Fri 1 July 2022 until Sat 03 Sep 2022
Weekend - 2 Nights Weeknight - 5 Nights | Weeknight Per Night
Associate - Adult $360.00 $750.00 $150.00
Associate - Junior $180.00 $375.00 $75.00
Christie - Adult $360.00 $750.00 $150.00
Christie - Junior $180.00 $375.00 $75.00
Member - Adult $225.00 $375.00 $75.00
Member - Infant $112.50 $187.50 $37.50
Member - Junior $112.50 $187.50 $37.50
Summer - Adult $360.00 $750.00 $150.00
Summer - Junior $180.00 $375.00 $75.00

Associate - Adult $70.00 $125.00 $25.00
Associate - Junior $35.00 $62.50 $12.50
Christie - Adult $60.00 $112.50 $22.50
Christie - Junior $30.00 $56.25 $11.25
Member - Adult $60.00 $112.50 $22.50
Member - Infant $30.00 $56.25 $11.25
Member - Junior $30.00 $56.25 $11.25
Summer - Adult $60.00 $112.50 $22.50
Summer - Junior $30.00 $56.25 $11.25




2022 Autumn Shoulder (Fri 10 Jun 2022 until Thu 30 Jun 2022)

Weekend - 2 Nights Weeknight - 5 Nights | Weeknight Per Night
Associate - Adult $145.00 $262.50 $52.50
Associate - Junior $72.50 $131.25 $26.25
Christie - Adult $145.00 $262.50 $52.50
Christie - Junior $72.50 $131.25 $26.25
Member - Adult $85.00 $200.00 $40.00
Member - Infant $42.50 $100.00 $20.00
Member - Junior $42.50 $100.00 $20.00
Summer - Adult $145.00 $262.50 $52.50
Summer - Junior $72.50 $131.25 $26.25
2022 Winter Peak (Fri 1 July 2022 until Sat 03 Sep 2022
Weekend - 2 Nights Weeknight - 5 Nights | Weeknight Per Night
Associate - Adult $240.00 $425.00 $85.00
Associate - Junior $120.00 $212.50 $42.50
Christie - Adult $240.00 $425.00 $85.00
Christie - Junior $120.00 $212.50 $42.50
Member - Adult $150.00 $250.00 $50.00
Member - Infant $75.00 $125.00 $25.00
Member - Junior $75.00 $125.00 $25.00
Summer - Adult $240.00 $425.00 $85.00
Summer - Junior $120.00 $212.50 $42.50
2022 Spring Shoulder (Sun 04 Sep 2022 until Thurs 15 Sept 2022)

Weekend - 2 Nights

Weeknight - 5 Nights

Weeknight Per Night

Associate - Adult $145.00 $262.50 $52.50
Associate - Junior $72.50 $131.25 $26.25
Christie - Adult $145.00 $262.50 $52.50
Christie - Junior $72.50 $131.25 $26.25
Member - Adult $85.00 $200.00 $40.00
Member - Infant $42.50 $100.00 $20.00
Member - Junior $42.50 $100.00 $20.00
Summer - Adult $145.00 $262.50 $52.50
Summer - Junior $72.50 $131.25 $26.25
2022-2023 Summer (Friday 16 Sept 2022 until Thu 8 Jun 2023)
Weekend - 2 Nights Weeknight - 5 Nights | Weeknight Per Night
Associate - Adult $70.00 $125.00 $25.00
Associate - Junior $35.00 $62.50 $12.50
Christie - Adult $60.00 $112.50 $22.50
Christie - Junior $30.00 $56.25 $11.25
Member - Adult $60.00 $112.50 $22.50
Member - Infant $30.00 $56.25 $11.25
Member - Junior $30.00 $56.25 $11.25
Summer - Adult $60.00 $112.50 $22.50
Summer - Junior $30.00 $56.25 $11.25

LODGE
OPERATIONS

Winter 2022 Guide

The success of day-to-day lodge operations and the enjoyment of people staying in our lodges
rely heavily on members co-operating to get things done. The following guide provides informa-
tion that is important to your stay.

If you need help or advice, please contact the Administration Manager by emailing admin.
mgr@brindabellaskiclub.org.au. Contact details for Committee members are available in Chris-
tie or from the Club website.

COVID 19 RELATED LODGE OPERATIONS

Due to COVID-19, lodge operations for winter 2022 are changed from previous years. Au-
thorities consider ski lodges to be a COVID-19 risk environment. The changed operations
are necessary for our Club to comply with NSW Health orders and the directions of other
authorities.

+ All members are asked to carefully consider their decision to utilise the lodges this season
with the understanding that:

+ the club has a mandatory vaccination policy as passed at the 2022 AGM,;
» the experience will be  differentto  pre-COVID;

» you will be required to accept increased responsibilities; and

» you will accept the associated risk.

+ Before travelling to the lodges, all Club members will complete a standard COVID-19 health
check and a knowledge test to confirm their understanding of their responsibilities to en-
sure our lodges are as safe as possible.

+  Members will also be asked to agree to a waiver of liability as provided at the end of this
document.

» Upon arrival at the lodge, all guests will complete the standard COVID-19 health check and
undergo a temperature check.

+ If a Member or an Associate does not complete or fails the COVID-19 health check before
their stay or during their stay, or if they develop COVID-19 symptoms during their stay, their
booking will be cancelled. They and everyone in their group will not be allowed to stay in our
lodge. The 2022 Booking Rules document provides more information on the Cancellation
Policy for this year.

« During your stay, members and guests are responsible for ensuring the Lodge has been
cleaned to the high standard required as this is an important strategy to minimise transmis-
sion risk. Not following this directive may lead to a Lodge being shut down. Sanctions may
be applied to members or their guests in these instances.

» Lodge duty rosters reflect the additional cleaning responsibilities. Posters in each bunkroom
and in common areas will provide specific cleaning instructions for members and guests.
Appropriate sanitisation and cleaning supplies will be provided.

+ We have established protocols to ensure our lodges are sanitised after the departure of each
guest however we cannot guarantee that all surfaces and touchpoints remain sterilised. In-
coming guests are asked to sanitise their bunkrooms before moving in.

» Australian health authorities recommend that gloves and face masks are not required in
public places, however these and other Personal Protective Equipment (PPE) will be avail-



able should a guest develop COVID-19 symptoms and for specific cleaning tasks.

+  We recommend that guests who wish to wear gloves and face masks whilst participating in
normal activities in the lodge should bring their own supplies. You may also wish to bring a
small bottle of hand sanitiser to put in your pocket while you are skiing.

BEFORE YOU LEAVE FOR THE MOUNTAINS
COVID-19 QUESTIONAIRRE

Before the Trip-list is finalised, members will be asked to complete on behalf of all the people
in their booking group will complete a standard COVID-19 health check and a knowledge test to
confirm their understanding of the responsibilities to ensure our lodges are as safe as possible.

FOOD

You must bring ALL the food you require for the duration of your stay with the exception of
items shown on the attached pantry list.

» There are no shops in Guthega where food can be bought. In Thredbo there is a small su-
permarket and many restaurants. Items in pantries labelled as “Club Use Only” must not be
used except in conjunction with Club events and with the approval of the Lodge Manager.

« Alcohol in pantries must not be used except in conjunction with Club events and with the
approval of the Lodge Manager.

« If the pantry is locked, please consult the Lodge Manager or Lodge Leader.

+ |f you note shortages of any supplies including paper or cleaning products, please advise
the Lodge Manager or Lodge Leader during your stay and/or the Admin Manager on your
return from the mountains.

TRIP LISTS

By Friday morning prior to your stay, you will receive a ‘Triplist’ email containing lodge ac-
cess codes. The email will contain a link to the Club website to look up the bed allocations
for your lodge, access the Lodge Operations Guide and guide for the use of the Oversnow
Vehicle, access to the Guthega overnight parking form and Lodge Leader’s report.

» The ‘Triplist’ email will also contain any special information relevant to your booking.

LODGE ACCESS

If you do not receive notification by email, to obtain the current door code, please contact
the Administration Manager on admin.mgr@brindabellaskiclub.org.au. On Friday or over the
weekend, please send an SMS requesting the door code to the respective Lodge Manager.
Mobile numbers are listed below.

Please DO NOT rely on other people to let you in to the lodges.

Please DO NOT assume the door code is the same as the last time you used the lodge.
Specific information relating to opening/closing each of our lodges is provided below.

To reduce the risk of theft, please always keep external doors CLOSED.

BED LINEN & TOWELS

Please bring your own towels, sheets and pillowcases as they are not provided.

Two pillows, a doona and mattress protector are supplied for each bed.

If you are bringing a sleeping bag you must also bring sheets  and pillow slips.

It is a health requirement for you to provide the listed items. Bunkrooms will be checked to

ensure guests have brought and are using appropriate linen.

» |f you forget to pack your sheets/sleeping bag and pillowcases , please inform the Lodge
Manager or Lodge Leader immediately, who will be able to rent some to you.

T|obu nga
In Tiobunga Room 13 has a queen bed (L203cm x W153cm x D29c¢m).

« Room 5 has a queen bed and a thin king single (L203cm x W92 x D29cm).

» All other beds are thin king singles (L203cm x W92cm x D29cm) so normal single sheets do
not fit. Your king single sheets or flat double sheets will fit.

* Note that two thin king single beds zipped together are the same size as a king size bed
(203cm x 184cm x D29cm) - you may have difficulty finding a sheet to fit so flat sheets are
recommended.

Kyilla

* In Kyilla Room 4A has a double bed.

+ Rooms 2 and 3 have a bunk with a 7/8th single on the top and a king single underneath,
and two queen singles that may be joined.

» All other beds are singles.

Wa ragun
In Waragun (Thredbo), Rooms 3 and 4 each contain 3 beds (1 bunk and one single).

» All other rooms contain two split king beds (L203cm x W93cm) so normal single sheets do
not fit well (flat double sheets are better).

+ Two thin king single beds can be placed together (and fastened with a Velcro strip) to form a
bed that is just larger than a king size double bed (L203cm x W186cm). You will have diffi-
culty finding a sheet to fit so flat sheets are recommended (no fitted sheets).

TELEPHONE (AND FAX)
+ There is NO OUTGOING LONG-DISTANCE TELEPHONE SERVICE. Al mobile, ISD and STD

calls are barred from telephones in the lodges.
+ Please limit your calls to ten minutes to give people trying to ring in a chance to get through.

Lodge Telephone Number email

Tiobunga (02) 6457 5329

Kyilla (02) 6457 5577

Guthega Manager (02) 6457 5511 manager.guthega@

- Winter Only - 0466 263 344 - Winter Only | brindabellaskiclub.org.au
Waragun (Thredbo) (02) 6457 7370

- Winter Only -

(02) 6457 7369
0439 444 116

manager.thredbo@
brindabellaskiclub.org.au

Thredbo Manager

* In Guthega village, mobile phone coverage is variable depending on carrier and precise lo-
cation. Coverage is good for Optus and Optus resellers, however if you are a Telstra, TPG or
Vodafone customer, do not rely on your mobile phone whilst inside the Guthega lodges!

» At Thredbo, mobile phones work well both inside and outside the lodge.



INTERNET AND EMAIL

At Thredbo, WiFi is available. Please limit downloads and uploads. This service is provided
for light usage such as e-mail and web browsing. We have a limited data plan as the service
provider that we use offers no unlimited plan, and heavy use can consume all our quota
before the end of the month. Please minimise bandwidth intensive uses such as streaming
video or music, uploading or downloading large files or conducting web conferences. Over-
use impacts on other lodge users and on the Lodge Manager’s ability to perform important
duties. Excessive use will be investigated.

« At Guthega WiFi is not available. Optus has a base station in Guthega so broadband wireless
internet connectivity is possible using Optus and Optus resellers, with your own service plan
and equipment. Some members have had limited success with Telstra NextG.

VEHICLES

Chains are compulsory items of luggage for 2WD vehicles within the designated ‘snow - ice
risk’ sections of the Kosciuszko National Park between 1 June and mid-October. Have the
correct size chains and know how to fit them.

« 4WD & AWD vehicles: the RTA recommends carrying chains - especially if drivers are inex-
perienced driving in snow/ice risk sections, as there is a high rate of accidents in this area
involving these vehicles.

» A shovel, groundsheet, work gloves, torch and jumper-leads are highly recommended items
of equipment for your car.

» Antifreeze is essential to prevent the coolant in your radiator and engine from freezing.

« Guthega Parking is in the ‘Authorised Car Park’ just down the road from the day carpark,
in the “Touring Car Park’ several hundred metres down the road and in a limited number
of spaces between the Nordic Centre and Kyilla. Please display a Parking Permit (attached
to the trip list e-mail or available from the lodge) on your front windscreen. The permit de-
tails your registration number, the lodge you are staying at and the period of your stay. You
may also like to include your mobile phone number in case the snowplough operators need
to contact you to move your vehicle. If snow clearing is required, you may be asked by the
Lodge Manager to move your vehicle during your stay. You are NOT permitted to park in the
Day Car Park overnight. (If you do, you may be fined, or worse still, you could find your car
“modified” by the snowplough!).

« Thredbo Parking for twelve cars is provided and it is important that these be used. There
are three spaces on the northern side of the lodge adjacent to the front door and three
spaces under the main western deck (if you want to use these, please drive as far forward
as you can). There are also six spaces on the eastern (river side) edge of the public car park.
Please use the key hanging on the coat rack in the entrance area to unlock a car park rather
than park in the public overnight car park. Relock the chain when you leave.

SHOPPING

« There are NO shops in Guthega that sell food to prepare in our lodges. Guthega Inn no lon-
ger provides a lunch menu for the public. There is a supermarket in the train  station at
Perisher  Valley, so you can ski over to Blue Cow and get the train to Perisher. Perisher has
indicated it is considering opening food services at the Burning Log in 2022.

« Thredbo Village has a small supermarket and several shops, restaurants, bars and night-
clubs for your entertainment within a 10-minute walk of the lodge.

« To avoid crowding and long queues associated with shopping at Woolworths Jindabyne, we
recommend members should shop in larger supermarkets at home or in Cooma.

YOUR ARRIVAL

For winter 2022 you should plan to arrive at the lodge after 16.00. Do not plan to access the
Lodge before 16.00 (4:00 pm).

* Due to COVID-19, during winter 2022, IF YOU ARRIVE BEFORE 16:00, YOU
MUST NOT ACCESS THE LODGE FOR ANY REASON. Leave all your luggage in your
car. You may leave your Esky outside in the snow or in the shade until it is time to
move in. Be careful, crows will eat your food if it is not adequately packaged.

Do NOT re-arrange the trip list. (Only the Lodge Manager may do this).
Do not place food in the kitchen fridge or pantry freezer until after 16:00.

+ Guests are asked to sanitise their allocated pantry storage spaces and bunkrooms
before using them.

. Special conditions will apply to kitchen usage. As well as physical distancing re-
quirements, guests are expected to minimise the amount of time they spend in the
kitchen.  Members  may consider the use of pre-prepared meals  to minimise
kitchen time.

+ Please check the roster and ensure your jobs are completed to a high standard. Post-
ers in each bunkroom and in common areas will provide specific cleaning instruc-
tions for guests. Appropriate sanitisation and cleaning supplies will be provided.

+ Specific information relating to opening each of our lodges is provided below.

TRANSPORT FROM CAR PARK TO GUTHEGA LODGES

» During the Winter season Mt Tate Road is closed from just beyond the car park. The options

of moving gear and food the next 150-200 metres to the lodges are:
« carryin all items
+ use Club toboggans as available
» make use of the Club’s Over Snow Vehicle (OSV) if available.

+ Please note: Self-drive of the OSV is only possible if you have previously obtained a licence.
Otherwise, another member who is licenced may be able to assist. Refer to the separate
document on the Club’s Lodge Operating Procedures and Information webpage for more
detailed information about the OSV and about obtaining a licence.

YOUR DEPARTURE

» If you are skiing on the day of your departure, please leave your packed bags on your bed
and clean your room before hitting the slopes.
* You should complete your room cleaning and lodge duties and leave the lodge by ~ 2pm.

*  Due to COVID-19 you will be required to perform additional cleaning and sanitising in
2022. Cleaning instructions will be displayed in each bunkroom. Lodge duties have
been adjusted accordingly and where special instructions are warranted, signage is
provided in the appropriate space.

« Itis expected that each guest will spend about half an hour to complete their COVID-
Safe cleaning duties before departure.

* Do not leave food of any kind. Please take it home with you or dispose of it.

+ Food left in the fridge or freezer at the end of the booking period will be disposed of
unless it belongs to guests staying on for the next booking period.

» Fridges and freezers must NOT be used for long term food storage (ie don’t leave
your food from one weekend for the next weekend).

« On departure you should take your skis, boots and luggage with you even if you are
returning later in the season. There is not enough room in our lodges to store your
clobber.

+ Specific information relating to opening and closing each of our lodges is provided at
Point 6.



DURING YOUR STAY

« Our more experienced members are encouraged to warmly welcome newer members and
associates and help them settle in.

« The way our lodges run varies a little depending which lodge you stay in and who you share
the lodge with. If you are new to a lodge, please take a little time to familiarise yourself with
how things work. If in doubt, ask. Don’t worry too much if you do something a little differ-
ently from the way it is normally done. You may be introducing a better way!

ROSTERED & COVID-19 DUTIES

» Rostered duties enable our lodges to run smoothly and keep your accommodation costs
down.
« Due to COVID-19 in 2022 guest are required to undertake additional cleaning.
« EVERYONE staying in the lodge is to do a fair share of lodge duties.
« Adults should consider others when choosing duties. Please don’t take ‘kid friendly’
jobs and leave harder or more complex jobs to children.
» Parents may have to complete duties for their children if the children are unable to
complete duties satisfactorily.
The duty roster is posted on the notice board from 11.00am on Sunday.
In addition to your rostered duties, you are also required to clean:
Your bedroom and en-suite
Immediately after use, all communal areas including (but not limited to) those used
for meal preparation, dining, kitchen clean-up, lounge, ski room and laundry.

GENERAL RESPONSIBILITIES

« In addition to the rostered duties, it is expected that you will assist the easy operations of
the lodge by acting in a way that ensures:

« External doors are always CLOSED.

« Washing up, drying up and putting away are completed in a timely manner. The ster-
iliser/  dishwasher is for sterilising crockery and cutlery. It is not efficient at remov-
ing food scraps so scrub those items before placing on the steriliser/  dishwasher
trays.

» The steriliser/dishwasher is unpacked when it has completed its cycle.

« Common areas including kitchen, lounge room, ski room, drying room and workshop

are maintained in a tidy state.

Bathrooms have liquid soap and adequate supplies of spare toilet rolls.

Bottles, cans, and plastics are sorted for recycling.

Food is clearly labelled, and food is not left on benches or tables.

Leftover food is taken with you when you leave.

SHOES: Outside shoes are removed at the entrance area and changed for soft inside

shoes.

« Only ski boots and clothing worn “below the  neck except gloves” should be placed
in drying rooms. Hats, helmets, goggles, neck warmers and  gloves  must  be
dried in your room.

« DO NOT drape any clothing over your bunkroom heater.

» Supplies in need of replenishment and equipment in need of repair or replacement
are identified. Please do not assume someone else has reported something, instead
speak to the Lodge Manager, or there is no Lodge Manager in residence then to the
Lodge Leader or make a note on the Lodge Leader’s report.

+ Details of any proposed ski tours are notified to responsible people who will be stay-
ing in the lodge on your return and who are not in the touring party (such as the
Lodge “"Manager) and recorded on the notice board. Complete the NSW NPWS Trip

Intention Report.

» Choice of music is alternated with that of other lodge users.

* Noisy activity ceases at 11pm.

+ Skis and snowboards are not to be taken into the bunk rooms - if you are worried
about security, bring a lock and cable.

NOT ALLOWED IN THE LODGES

Smoking
» Loud or offensive behaviour
* Any other behaviour that adversely affects the use or enjoyment of the lodge by other users.
» Refer to the Club’s Code of Conduct ‘10 Commandments’ on website and in Lodges for fur-
ther information about appropriate lodge behaviour

FIRE SAFETY

The Club’s Fire Evacuation Plan is located next to the fire system control board, on the notice
board in each lodge and other strategic positions.

SMALL CHILDREN

Children are welcome in our lodges and are expected to behave in a manner that does not ad-
versely impact on the enjoyment of others. There is a shared responsibility to ensure a convivial
atmosphere is maintained when children are staying in the lodge. Should an issue arise, please
approach the child, their parent or the Lodge Manager or Lodge Leader directly.

Please DO NOT put dirty nappies in the rubbish bins in the lodges. Hygienic nappy storage
systems are provided in the Guthega lodges. Parents using the nappy storage system should
ensure the dirty nappies are removed from the lodge before departure. In Waragun (Thredbo),
nappies should be tied in a plastic bag and placed in the outside rubbish bin.

WARNING - EXTREME DANGER

Small children must be drilled that they must not leave a lodge unless accompanied by an
adult. To comply with fire regulations, it is made extremely easy to exit our lodges. If your child
exits a lodge alone, will they be able to re-enter? Will they know where the door chime is?
During winter, please do NOT allow children (or adults) to play on the roof or behind Tiobun-
ga within the protective fence. When a 15cm slab of snow slides from the roof it does so with
great force and instantly creates a pile of snow and ice over 180cm deep. It is extremely dan-
gerous!

SAUNA

The Sauna will not be operational

LODGE MANAGER

The Lodge Manager will promote a friendly and cooperative atmosphere in the lodges and en-

hance the smooth running of the lodges.

The Lodge Manager is your first point of contact for assistance.

The duties of the Lodge Manager are to:

+ Oversee the smooth and safe operation of the Lodge(s).

« Perform the role of Fire Evacuation Warden.

« From 12.00 midday Friday, act as the point of contact for members seeking short notice
bookings for the following Sunday to Saturday.

+ Post trip lists on lodge notice board — usually by 12.00 midday Saturday, or on Sunday



morning. Trip lists provided to members by email are indicative only. In consultation with
impacted persons the Lodge Manager may change bed allocations to maximize safety. Re-
member, you book a bed not a room.

» Perform basic lodge maintenance, arrange access for tradespeople and manage mainte-
nance issues as required.

« Establish and revise job rosters to meet changing needs.

« Confirm that lodge duties are performed.

» Perform a limited number of regular cleaning & housekeeping duties — The specifics vary
between lodges.

» Perform or arrange additional cleaning duties, as necessary.

« Maintain lodge phone/Internet communications.

« Control the pantry inventory and liaise with the Provisioning Officer to ensure agreed food
and other supplies are available.

+ Manage lodge security and lodge energy requirements.

* Represent the Club in any discussions with resort management and other lodges on local
issues. For example, Guthega car-parking.

The following is a list of jobs which do NOT form part of the Lodge Manager’s duties:

Cooking meals.

Cleaning individual rooms.

Shovelling snow.

Taking the garbage to the hoppers.

Bringing up supplies from the car park and packing it away.

Please understand that the position of Lodge Manager is a part-time one. While your Lodge
Manager is generally happy to be of assistance whenever required, they would appreciate
consideration in relation to their personal time.

LODGE LEADER

They will assist lodge guests and the Lodge Manager to do what is expected this year. Lodge
Leaders will be contacted before the start of their bookings to ensure they understand their
role.

If Lodge Manager is in residence

The Lodge Leader’s responsibility is to work with the Lodge Manager to ensure the lodge oper-
ates smoothly and to facilitate your enjoyment of a happy, relaxed atmosphere in the lodge. The
Lodge Leader role includes:

Introduce themselves to all guests.

Act as a point of contact for any concerns when Lodge Manager is not available.

Liaise with Lodge Manager about any issues.

Complete and return the Lodge Leader’s report to the Lodge Manager.

If Lodge Manager is NOT in residence

The Lodge Leader is responsible for the management of the lodge for the period indicated on
the trip list. The Lodge Leader will assist you by answering questions and addressing concerns.
The Lodge Leader reports to the Committee by completing the Lodge Leader form (included on
triplist webpage) and submitting it to the Administration Manager at
admin.mgr@brindabellaskiclub.org.au.

The role of the Lodge Leader includes:
« Confirm the safe arrival of guests.

» Introduce themself to all guests.

* s not authorised to change bed allocations shown on the trip list except with the agreement
of the Lodge Manager. This is a safety issue in case of lodge evacuation.

» Ensure lodge duties are performed. According to specific requirements at the time, Lodge
Leaders may adjust lodge duty roster or request additional duties. The Lodge Leader role is
considered a duty itself, so Lodge Leaders are not required to undertake an additional duty
from the roster.

« Complete the Lodge Leader report and email it to addresses above

» Perform the role of Fire Evacuation Warden.

« Address situations involving unsuitable behaviour or where lodge rules are contravened. Re-
port these situations to the Committee via the Secretary (secretary@brindabellaskiclub.org.
au).

» Is responsible for the lodge being left clean and secure

OPENING & CLOSING OF LODGES

TIOBUNGA
To Open Tiobunga:

Gain entry via the main southern door that has a combination lock fitted.

» The downstairs switchboard is located in the short corridor to the workshop on your right-
hand side after you have passed through both glass doors. Follow the switch instructions
found inside the switchboard. If required, use the torch nearby.

» The upstairs switchboard is in the pantry, opposite the kitchen. Follow the switch instruc-
tions found inside the switchboard.

» Do NOT touch the switchboard found outside the lodge

To Close Tiobunga:
Ensure the lodge is clean

* Ensure all doors and windows are locked and the curtains are closed 3. Fridges are left ON

+ Follow the switch instructions found inside the switchboards. First turn off the switches as
directed in the Pantry switchboard. Then do the same in the switchboard in the workshop
area.

« Leave the HOT WATER switch ON unless trip list instructs otherwise. Please note that isola-
tion of the electricity shuts down the water supply to the lodge.

+ Take all recycling and garbage out and dump at dumpsters at car park. 6. Do not leave ANY
of your unused food in the lodge.

KYILLA
To Open Kiyilla:

Gain entry via the main door that has a combination lock fitted. It helps to pull the door
towards you when turning the latch (as it takes pressure off the bolt).

» The switchboard is located above the bench (to the left) in the ski area

« Turn on the two MAIN SWITCHES at the top of the switchboard

» Check HOT WATER switch is ON - located outside the power board on its right-hand side

To Close Kyilla:

» Ensure the lodge is clean
» Turn thermostat in lounge to OFF position



« Leave fridges ON and closed

» Leave HOT WATER switch ON unless trip list cover sheet instructs otherwise a. Ensure all
circuit breakers are left ON b. Ensure entrance and ski room lights are ON

Turn OFF electricity at the MAIN SWITCHES at the top of the switchboard

Take all recycling and garbage out and dump at dumpsters at car park

Do not leave ANY of your unused food in the lodge.

Please physically check all five external doors are closed and latched. We have had cases of
some of these doors being left open.

WARAGUN (THREDBO)
To Open Waragun:

» Gain entry via the main door that has a combination lock fitted.

To Close Waragun:

» Ensure the lodge is clean

Ensure all doors and windows are locked

Ensure all towel rails are switched off.

Leave fridges ON and closed

Ensure all lights (and even the entrance light switch) are turned OFF. (The entrance light will

still turn on for arrivals as it has a motion detector)

« Place all recycling (except paper) and garbage in the BSC Bin Enclosure (adjacent to the Car
Park on the river side of the lodge).

« Ensure paper recycling is removed from the lodge and taken for recycling. 8. Do not leave
ANY of your unused food in the lodge.

AVAILABLE PANTRY ITEMS - ALL LODGES 2022

« Coffee — Ground, Beans, Instant and
Decaff

« Tea - Leaf, Twinings Tea Bag Selection,

Regular Tea Bag

Tea — Herbal Selection

Drinking Chocolate, Cocoa

Toothpicks and matches

Pepper — Ground

Salt — Cooking and Ground

Spices - Star Anise, Allspice, Bay Leaves,
Cardamom, Chilli Hot, Cayenne Pepper,
Cloves, Chinese 5 Spice, Coriander Ground,

» Vinegar — Balsamic, White Wine, Cider, Baking Powder

« Cordial Cumin Ground, Fennel Seeds, Ginger
« Jam - Various Ground and Minced, Garlic Minced, Mixed
* Honey Spice, Nutmeg, Paprika Sweet, Tarragon,
+ Vegemite Turmeric, Thyme, Cinnamon — Ground And
« Peanut Butter — Crunchy and Smooth Quills
» Cereals — muesli, oats, weetbix and « Vanilla

various others « Gravy Granules — Chicken, Roast Meat
» Margarine * Arrowroot
« Qil - Olive, Vegetable and Spray « Bicarb Soda

Malt « Stock Cubes — Beef, Chicken, Vegetable
» Oven Bags (Some GF)
+ Plastic Wrap « Mustard - Dijon, Seeded, and Hot English
« Alfoil » Sauce - BBQ, Sweet Chilli, Soy, Tomato,
« Baking Paper Worcestershire
« Greaseproof paper » Flour — Plain, Self Raising, Corn

Freezer bags, small « Sugar — Brown, White, Icing

WAIVER OF LIABILITY

Members must acknowledge the following waiver of liability

1. The Brindabella Ski Club has put in place several preventative measures to reduce the spread
of COVID-19. However, the Club cannot guarantee that you, your guests, or anyone else will not
become infected with COVID-19. Further attending the Club could increase your risk of con-
tracting COVID-19.

2. You must also comply with any Federal and State Government social distancing requirements
and guidelines that may be in force.

3. You are also responsible for ensuring that all your guests comply with all COVID-19 require-
ments.

4. Any breach or non-compliance with any COVID-19 requirements may lead to a direction be-
ing issued to you and/or your guests by the Lodge Manager to immediately leave the premises.
If such a direction is issued you must comply with it.

5. By signing this form you agree to the above conditions and you also acknowledge the con-
tagious nature of COVID-19 and voluntarily assume the risk that you or your guests may be
exposed to or affected by COVID-19 by attending the Club and that such exposure or infection
may result in personal injury, illness, permanent disability or death. You further understand that
the risk of becoming exposed or infected by COVID-19 at the Club may result from the actions,
omissions or negligence of yourself or others including but not limited to Club employees and
volunteers.

6. You voluntarily agree to assume all of the foregoing risks and to accept the sole responsi-
bility for any injury to you or any of your guests which may experience or incur in connection
with attendance at the Club’s premises. You hereby release, discharge and hold harmless the
Club, its employees, agents and representatives of and from any claims including all liabilities,
claims, actions, damages, costs or expenses of any kind arising out of or relating thereto. You
understand and agree that this release includes any claims based on acts, omissions or negli-
gence of the Club, its employees, agents and representatives whether the COVID-19 infection
occurs before, during or after your attendance at any Club premises.

7. You further agree that if you or any of your guests display any flu like symptom then you
must immediately notify the Lodge Manager.




AGM MINUTES

DRAFT MINUTES

7.30pm Tuesday 16 March 2022
Online meeting via Zoom

Gary Buffinton

Laurelle Besgrove

Sue Casburn

Geraldine Denny

Leonie McGregor

Sue Lake

Ghafur Barchia

Linda Groom

Sue Reid

Gray McLaren

Lisa Cuthbertson

Susanne Weress

Greg Morrison

Luisa De Conti

Terence Savage

Greg Wicks Lynne Wyatt Tom Lawrence
Hazel Shepherd Margaret Simpson Tony Hill
Helen Cox Margaret Smythe Warwick Forster

Helen Fairbrother

Maria Stavreas

Observers — Non-voting

Kellie Meehan

Lisa Jones

Sonia Garland

Attendance

Life or Full Members - Voting

Akos Marosszeky Holly Lawrence Mark Green

Alex Ellinghausen lan Lake Mark Jacquemin
Allan Lance lan McFarlane Mat Wolnicki
Amelia Glasgow lan Webb Meg Pounder
Andrew Kelly Jack Hartican Melanie Hindson
Andrew Lawrence Jacob Lee Michael Lewis
Ben Coutts Jacqueline Wicks Mike Barlow
Ben Troy Jade Hancock Mike Bowers
Beth Hilton-Thorp James Lawrence Mike Bromfield
Bianca Troy Jane Spittle Natalie Cooper
Borko Vlatkovic Jared Henry Nicole O'Brien
Brian Horan Jeff Honey Noel Mungovan
Bronwen Shepherd Jenny Green Paul Campbell
Bruce Hartican Jenny Hartican Paul Sayers
Bryan Collis Jenny Kelly Penny Dilworth
Chris Hammer Jill Fleming Phillip Baker
Chris Malouf John Payne Ray Vran
Christian Huber Julie Bass Rebeka Marosszeky
Christina Grant Julie McKim Richard Radajewski

Christopher Lee

Karen Pember

Rick McCarthy

Claire Howell Karen Watson Rob McGregor
Craig Wilkes Karyn Semler Robert Griffin
Curtis Hancock Kate Brown Robyn Barlow
Daniel Philippa Kathy Knight Roger McKim
Darrell Porter Keith Besgrove Rohan Lane
Dave Pember Keith Fairbrother Ross McKay
David Perry Ken Ineson Russell Chait
David Rae Kerry Bell Russell Kerrison
Denna Connell Kerry Bogard Sally Brown
Diana Crow Kerry McCallum Simon Bass

Erik Jansson

Larry Shepherd

Stephen McGlynn

Welcome

The President, James Lawrence welcomed members to the 2022 AGM (72nd AGM).

Apologies

Stephanie Dennett

Peter Gamble

Simon Jeffries

Malcolm MaclLennan

Rasa Mauragis

Confirmation of minutes of Annual General Meeting,

16 March 2021

Motion: That the minutes of the AGM of 16 March 2021 be confirmed.

Moved: Darrell Porter
Seconded: James Lawrence

President’s Report

Motion carried

The President, James Lawrence, presented his report on the activities of the Club in 2021-22.

Presentation of Audited Statements of Accounts, Net Profit and Loss Statement and Auditor’s

Report

The Treasurer, Russell Kerrison, presented the Treasurer’s report and the Audited Financial
Statements for the Brindabella Ski Club for the year ending 31 October 2021.

Motion: That the financial statements be accepted.
Moved: Russell Kerrison
Seconded: James Lawrence

Motion carried (unanimous with 8 abstained)




Matters required to be decided under the Club’s rules

Appointment of Auditor

Motion 1: That Vincents Audit Pty Ltd is appointed to audit the Financial Statements for the
year ended 31 October 2022.

Moved: Russell Kerrison

Seconded: James Lawrence

Motion carried (unanimous with 2 abstained)

Setting of annual subscriptions

Motion 2: That the membership subscriptions for 2023 be set as in the accompanying table
(attached).

Moved: Margaret Smythe

Seconded: Russell Kerrison

Motion carried (passes with strong support, 2 against
and 3 abstained)

Mandatory proof of vaccination
On behalf of the Committee, speaking against the motion, the Chair stepped aside and the
Vice President Management, Christina Grant, took the Chair.

Motion 3: That the Brindabella Ski Club adopts the attached Slopes Vaccination advice dated

19/10/2021 (attached) and the Draft Vaccination policy (attached). With the following modi-

fications to reflect the development of the Omicron variant of Covid-19 and recent changes to

Health Policy:

+ the age exemption shall be for those under the minimum age which vaccine is offered under
federal health guidelines, currently less than five years old

« that full Vaccination shall be three doses of vaccine or as per federal health guidelines of
the time

The purpose of this motion is to take all reasonable steps to provide a safe workplace and snow
sport accomodation for our managers, contractors, members and guests alike, the vast ma-
jority of whom will have no problem with confirming their Vaccination status and take much
comfort from the knowledge that all those they encounter in our communal facility (high risk)
lodges are fully vaccinated unless exempt on medical or age related grounds.

Why propose this motion? Because the clubs current policy is that the club risks litigation if it
asks for proof of Vaccination and so will not do so. That policy which was based on an interpre-
tation of an earlier Slopes advice, (the secretary can attach that advice to this motion for mem-
bers information), was | believe, superseded by the attached draft Vaccination policy and cover
letter.

Moved: Bruce Hartican
Seconded: Simon Bass

Jenny Hartican spoke to the motion, on behalf of Bruce Hartican who was late to join the meet-
ing due to a family health issue. Simon Bass spoke in favour of the motion.

James Lawrence spoke against the motion.
Around 20 members spoke in favour or against the motion.
Near the end of the discussion Bruce Hartican spoke in favour of the motion.

Simon Bass gave some final words in favour of the motion while Mike Bromfield spoke against
the motion.

Motion carried (69 for, 64 against, 1 abstained)

Election of Returning Officer
As no nominations were received for one committee position, Mike Bromfield was appointed as
the Returning Officer.

Election of Committee members for 2022-23
One nomination was received for each committee position, except for the Business Planning
Officer, so those nominees were duly elected.

The following members were elected to Club positions:

Position Name Nominated by Seconded by
President James Lawrence Holly Lawrence Darrell Porter

VP Management Ghafur Barchia Eskill Julliard Meredith Julliard
VP Kyilla Robert Griffin Bronwen Shepherd Richard Radajewski
VP Tiobunga Curtis Hancock Jade Hancock James Lawrence
VP Thredbo Rob McGregor Darrell Porter Margaret Smythe
Treasurer Russell Kerrison Anthea Kerrison Darrell Porter
Secretary Darrell Porter Margaret Smythe Kate Woffenden
Membership Officer | Margaret Smythe William Book Darrell Porter

Business Planning

Information Officer Ben Coutts Maria Stavreas Darrell Porter

Darrell Porter Kate Woffenden

Club Captain Warwick Forster

The Chair called for nominations from the floor for the position of Business Planning Officer.
There were no nominations.

Other business

James Lawrence, as returning President, took the chair.
The President closed the AGM at 9.20 pm.

24 March 2022

Vel Vorder

Secretary



Table of Annual Membership Fees for 2023

SUMMER | Renewing 175 140 NA 175 140
MEMBER [ Adul
Renewing 90 72 NA 90 72
Junior
Renewing 0 0 NA 0 0
Infant
Renewing | 530 424 NA 530 424
Family
Junior to 175 140 NA 145 320 285
Adult
infantto [ 90 72 NA 71 161 143
Junior
Joining Adult | Q 140 145 0 285
Joining 0 72 /1 0 143
Junior
Joining Infant | 0 0 0 0
Summer 0 276 1327 0 1603
Adult to Full
Adult
Summer 0 136 664 0 800
Junior to Full
Junior
Work Party | 82
Payments in
lieu

ACTION ANNUAL MEMBER- TOTAL
SHIP FEE FEES
Full Fee Ontime [Joining Proposed |Full Fee On time
discount |[Fee 2023 |[Upgrade |[2023 Fee |discount
(aka join- 2023
ing) fee
2023
FULL Renewing 520 416 NA NA 520 416
MEMBER [Adult
Renewing 260 208 NA NA 260 208
Junior
Renewing 0 0 NA NA 0 0
Infant
Renewing 1560 1248 NA NA 1560 1248
Family
JAlijnilotr to 520 416 NA 664 1184 1080
u
Infant to 260 208 NA 064 924 872
Junior
Joining Adult O 416 1327 NA 0 1743
Joining 0 208 664 NA 0 872
Junior
Joining Infant | 0 0 NA NA 0 0
CHRISTIE | Renewing 175 140 NA 175 140
MEMBER [Adult
Renewing 0 0 NA 0 0
Junior
Christie Adult | 520 416 NA 520 416
to Full Adult
Christie 520 416 NA 064 1184 1080
Junior to Full
Adult
Christie 260 208 NA 260 208
Junior to Full
Junior
Christie 175 140 NA 064 839 804
Junior to

Christie Adult

Explanatory notes: At the (belated) 2020 AGM, membership subscriptions for 202 1were increased by
30% and rounded to an integer multiple of §5. At the 2021 AGM membership subscriptions for 2022
were set at the same levels as they were for 2021. For 2023 the Committee recommends only in-
creasing the Joining Fees (and not the Annual Fees) by the CPI for the 12 months to December 2021
(3.59%). These have been rounded up to the nearest $1.

REFERENCE
NOTES

Please read the Autumn Christie (Issue 62) for reference,
which includes the Presidents Report, Audited

Accounts and Financial Statements. This is available on
the website at

CHRISTIE

BRINDABELLA SKI CLUB | AUTUMN 2022 | ISSUE 62

Phata Mika Bramiild

https://brindabellaskiclub.org.au/wp-content/up-
loads/2022/03/2022_62_Christie_v2-1.pdf

You can also click the image to the right ->




TREASURERS
REPORT TO AGM
MARCH 2022

Summary
The Club’s audlted accounts for the financial year ended 31 October 2021 are available on the
Club’s website.

COVID-19 again had a major impact on the Club’s finances, with $296,121 being paid out in
refunds following cancellations due to lockdowns. That said, the Club was able to realise a 519,
increase in income over 2020, through increased accommodation revenue, a rise in member-
ship fees, and revenue from rent relief, Job Keeper and other government grants. A significant
increase in costs to the club was insurance, with our total premiums rising from $59,859 to
$108,959, an increase of 82%. These premiums increased again in 2022 and will likely contin-
ue to do so.

The operating result was an accounting loss of $16,847, a 90% improvement on 2020’s result.

Income Statement

2021 2020
Income $625,460 $415,040
Operating expenses before ($377,030) ($311,209)
interest, depn, amtn
Operating result before inter- | $248,430 $103,831
est, depn, amtn
Less: interest on loan ($12,304) ($22,761)
Operating result before depn | $236,126 $81,070
& amtn
Less: Depn, amtn on land and | ($165,130) ($165,350)
buildings
Less: AASB16 Depn and inter- | ($87,843) ($88,361)
est on leases
Operating result ($16,847) ($172,641)

Capital Expenditure

With the Club operating on a maintenance-only basis, there was no significant capital expendi-
ture for the year. However, there are significant items that have been deferred which will likely
come due in the coming year, such as the replacement of fridges at Waragun and structural
repairs to Kyilla.

Ongoing Matters

The Club has applied to the NSW Small Business Commissioner to provide mediation with
NPWS over rent relief for 2020. We are waiting for a date to be provided. The Club has received
legal advice that this mediation will likely be unsuccessful, but is an obligatory step before tak-
ing the case to the NSW Civil and Administrative Tribunal (NCAT). At this point we expect there
to be information forthcoming from other similar cases that have been taken to NCAT, which
should give an indication of the costs and likely outcome, which will guide us on whether we
appoint legal representation and proceed to the tribunal.

Rent relief for 2021 is being handled by SLOPES on behalf of us and 64 other clubs, rather
than the one-on-one negotiations that NPWS required for 2020. This will hopefully result in less
work on our part, and a more equitable outcome.

Cash Position

As at 31 October 2021 the Club had cash at the bank of $70,053 and a loan balance of
$290,430. The Club repaid the loan as income from memberships and lodge bookings came
in, but was obliged to redraw as refunds were issued. That said, the closing balance is a signifi-
cant improvement on the balance of $499,460 for 31 October 2020.

The loan provides a redraw facility of $555,872 and expires on 4 December 2023. Cashflow
forecasts indicate the Club can meet its ongoing financial commitments by redrawing funds as
needed. Should the coming season prove to be less “eventful” than the last, it’s likely the Club
will be in a position to pay off the loan in its entirety, however given the utility of having this line
of credit on hand to cope with further unexpected financial challenges, the Club will maintain a
minimum balance in order to keep the loan active and thus the redraw facility available until its
expiry date. It is intended that the facility will be re-negotiated prior to expiry.

The Statement of Cashflows discloses net cash flow from operating activities of $274,496 as
compared to $64,297 in 2020.

Conclusion

The Club remains in a good and improving financial situation, having coped well with the im-
pacts of COVID-19.

Kussell Kervipon

Treasurer



Committee

President — James Lawrence
president@brindabellaskiclub.org.au
VP Management — Ghafur Barchia
vp.management@brindabellaskiclub.org.au
VP Tiobunga — Curtis Hancock
vp.tiobunga@brindabellaskiclub.org.au
VP Kyilla — Robert Griffin
vp.kyilla@brindabellaskiclub.org.au
VP Thredbo — Rob McGregor
vp.thredbo@brindabellaskiclub.org.au
Secretary — Darrell Porter
secretary@brindabellaskiclub.org.au
Treasurer — Russell Kerrison
treasurer@brindabellaskiclub.org.au
Club Captain — Warwick Forster
club.captain@brindabellaskiclub.org.au
Business Planning Officer — Ben Troy
business.planning@brindabellaskiclub.org.au
Information Officer — Ben Coutts
info@brindabellaskiclub.org.au
Membership Officer — Margaret Smythe
membership.officer@brindabellaskiclub.org.au

Lodge Bookings

Online (preferred method) — www.brindabellaskiclub.org.au
or email the admin manager for manual bookings (on the admin email below)

Tiobunga: 02 6457 5329
Kyilla: 02 6457 5577
Waragun: 02 6457 7369

Club Website www.brindabellaskiclub.org.au
Administration Manager admin.mgr@brindabellaskiclub.org.au

Christie Editor Michael Wentworth-Perry christie.editor@brindabellaskiclub.org.au




